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INTRODUCTION

SS Institute of Pharmacy offers four year full time B.Pharmacy program. It is 

recognized byPCI, New Delhi and Permanently Affiliated to The Tamilnadu Dr.MGR 

medical University. The curriculum designed by The Tamilnadu Dr.MGR medical 

University is adopted. The curriculum has wide choice of elective courses both from 

functional and sectoral perspectives. Keeping Vision and Mission in mind, under the 

guidance of Director, academic and non academic activities are planned in the 

beginning of the academic year. Academic calendar is prepared to accommodate all 

activities and schedules given by The Tamilnadu Dr.MGR medical University. Subject 

allocation is done based on the experience and subject expertise of the faculty.

Outcome Based Teaching and Learning Guides (lesson plans) are prepared for every 

course prior to the beginning of respective semesters in and are approved by Subject 

Experts and the Director. The OBTL Guide contains the lesson plan, Teaching 

Methodology, Details of reference books, e-materials for case studies and course 

materials, Tasks to be performed and content beyond Syllabus. A meeting will be 

conducted in the beginning of every semester in which clear rules and regulations 

regarding conduct of classes will be instructed.

Induction Training will be conducted every year for the new faculty members on 

OBTL process and the academic culture of SSIP. All the faculty will prepare course 

material for the allotted courses based on the OBTL Guide including Lecture notes, 

power point presentations, previous year question papers, Case Studies, role play 

scenarios, Management Games and simulation exercises based the subject 

requirements. A Time Table is prepared according to the credits allotted for each 

subject. The faculty regularly participate in Faculty Development Programmes and 

Conferences to update their knowledge in their field. Experts are invited to give input 

on practical aspects of the curriculum.

The Tamilnadu Dr.MGR medical University has incorporated syllabus content in few 

courses to address some of the cross cutting issues relevant to ethics and human values 

in B.Pharmacy and academic experts from all departments in pharmacy are received to 

enrich the curriculum by introducing content beyond syllabus and value added courses 

in consultation with industry experts, which are highly demanded by the industry. 

Imparting life skill training enhances holistic personality development of the students.
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1.1.1The Institution ensures effective curriculum planning and delivery 
through a well -planned and documented process including 
Academic calendar and conduct of continuous internal Assessment
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Course Allocation by the 
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1.1CURRICULAR PLANNING AND IMPLEMENTATION
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Course Monitoring

Continuous 
Assessment Test
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Course Plan & Delivery
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Curriculum Planning:

SSIP effectively deliver curriculum through:

1. Well framed Academic Calendar

2. Curriculum Planning

3. OBTL–Course Plan

4. Teaching Learning Process

5. Effective Course Delivery

6. Monitoring effectiveness of Course Delivery

1. Academic Calendar

The Academic Calendar for every year is prepared in advance which 

incorporates all the activities carried out in the year and ensures adequate time 

is allotted for delivering the courses given in the curriculum. It is prepared in 

accordance with MGR University Academic Schedule. It will be strictly 

followed to avoid any lapse and flexibility is made to provide timing for all the 

activities planned.

2. Curriculum Planning

SSIP follows the curriculum provided by MGR University for its two-year full- 

time Pharmacy program. The MGR university has regulations for the program, 

namely the 2014 regulations, which are appropriately followed. Additionally, 

value- added courses have been introduced to bridge the gap between the 

prescribed curriculum and the demands of the industry. The curriculum follows 

a Choice Based Credit System.

Semester Credits Assigned Total No. of Credits

I
Theory Courses (4X4=16) 
Practical Courses (4 X2 =8) 24

II
Theory Courses (4X4=16) 
Practical Courses (3X2=6) 22

III
Theory Courses (4X4=16)
Practical Courses (4X2=8) 24

IV
Theory Courses (5X4=20)
Practical Courses (4X2=8) 28

V
Theory Courses (5X4=20)
Practical Courses (3X2=4) 26
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VI
Theory Courses (6X4=24)
Practical Courses (3X2=6) 30

VII
Theory Courses (4X4=16) 
Practical Courses (1X2=2) 18

VIII Theory Courses (4X4=16)
Project (6) 22

Total Credits for the Curriculum 194Credits

3. Academic Advisory and Planning & Monitoring Committee:

The Academic Advisory and Planning & Monitoring Committee discusses 

curriculum gaps, proposes solutions like Value Added Courses, Expert Meet 

and Empirical Micro Learning etc, and approve them. The Internal Quality 

Assurance Cell (IQAC) prepares the action plan and provides guidelines for 

implementation.

• Design of Course Plan:

Every faculty member is responsible for creating a comprehensive course that is 

designed in accordance with the credits specified for the course and the 

guidance of senior faculty. Moreover, the course plan must include 

recommended text books, reference books, web resources, ICT tools and 

content beyond the syllabus.

• Preparation of Course file:

Faculty members prepare course files that contain academic schedules, 

timetables, course plans, materials and previous year question papers. Course 

Outcomes (COs) are validated by mapping them against Programme Outcomes 

(POs) after each Continuous Internal Assessment Test (IAT).For slow learners, 

corrective actions such as counseling, supplementary classes, and retests are 

conducted to help them achieve the COs.

4. Teaching-Learning Process

The institution ensures a student-centered teaching and learning process by 

using the Revised Bloom's Taxonomy (RBT). Tutorials, guest lectures, NPTEL 

recordings, conferences, workshops, and industrial visits are all parts of the day-to- 

day teaching phase. To share their lesson plans, question banks, and other resources 

with students, faculty members use Google Classroom. The curriculum delivery is
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Further enhanced with ICT-enabled classrooms and laboratories

5. Effective course delivery

SSIP uses Bloom's Taxonomy, which is based on six levels of Cognitive 

Learning Dimensions (CLD): Remember, Understand, Apply, Analyze, 

Evaluate and Create. This approach helps to deliver effective course content 

while distinguishing between high and low-order thinking. SSIP employs 

various instructional approaches and pedagogical programs such as seminars, 

tutorials, laboratory classes, project work and continuous internal assessments 

for theory subjects. SSIP uses stimulating questions, mind map techniques, 

quizzes and objective type questions to promote student-centric learning and 

individual learning.

6. Monitoring the course delivery

The Director monitors the course delivery regularly. To assess the course 

delivery and syllabus completion, formal feedback is received from the 

students. Class committee meetings are arranged where student representatives 

can express their academic and administrative difficulties.
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REGULATION 2017

Choice Based Credit System (CBCS):

• Regulation: 2014
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Institution’s Academic Calendar
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Reopening Circular
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Reopening Circular

             

Faculty Course Willingness
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Faculty Course Willingness
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SUBJECT ALLOCATION
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Time table
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Course Syllabus
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OBTL – Course Plan
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CURRICULUM PLANNER
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CURRICULUM PLANNER
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INTERNAL ASSESSMENT SCHEDULE
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CIA SCHEME SCHEDULE
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CIA SCHEME SCHEDULE
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LESSON PLAN
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CRITERION1: CURRICULAR  ASPECT

SS INSTITUTE OF PHARAMACY 39

                   

CLASS COMMITTEE MEETING
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EXAM CELL CIRCULAR



CRITERION1: CURRICULAR  ASPECT

SS INSTITUTE OF PHARAMACY 41

INTERNAL EXAM SCHEDULE
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INTERNAL EXAM QUESTIONPAPER



CRITERION1: CURRICULAR  ASPECT

SS INSTITUTE OF PHARAMACY 43

INTERNAL ASSESSMENT
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UNIVERSITY EXAM SCHEDULE
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UNIVERSITY EXAM SCHEDULE
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UNIVERSITY QUESTION PAPER
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Academic Audit Process

Once in a semester

Academic Audit

External Auditing Internal Auditing

CO in 
Question

CO–PO
Mapping Exam 

Evaluation 
Process

Mark 
Entry

Syllabus 
Coverage

Content 
beyond 
Syllabus

Test–60% 
Assignment
/Task–40%

CO – Course Outcome 
PO–Program Outcome
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Projector Equipped Seminar Hall

Projector Equipped Seminar Hall
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Smart board Equipped Class Rooms

Smart board Equipped Class Rooms
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NO.OFVALUEADDEDCOURSESOFFERED
12

10

8

6

4 NO.OFVALUEADDEDCOURSES
OFFERED

2

0

NUMBER OF CERTIFICATE/VALUE ADDED COURSES OFFERED 
DURING THE LAST FIVE YEARS

ACADEMICYEAR NO.OFVALUEADDEDCOURSES 
OFFERED

2023-2024 11

2022-2023 9

2021-2022 8

2020-2021 4

2019-2020 5

TOTAL=37

Course Attainment Calculation

1.2 ACADEMIC FLEXIBILITY
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250

200

150 TOTALNO.OFSTUDENTS

100

50

NO.OFSTUDENTSENROLLED
FORVALUEADDEDCOURSES

PERCENTAGEOFSTUDENTS 
ENROLLED

0
ACADEMIC2023-20242022-20232021-20222020-20212019-2020

YEAR

PERCENTAGE OF STUDENTS ENROLLED IN CERTIFICATE/ ADDON/ 
VALUE ADDED PROGRAMS AS AGAINST THE TOTAL NUMBER 
OFSTUDENTS DURING THE LAST FIVE YEARS

ACADEMIC 
YEAR

TOTALNO.OF 
STUDENTS

NO.OFSTUDENTS 
ENROLLED FOR 
VALUE ADDED

COURSES

PERCENTAGE 
OFSTUDENTS 

ENROLLED

2023-2024 74 73 98.6%

2022-2023 140 130 92.8%

2021-2022 202 194 96%

2020-2021 236 229 97%

2019-2020 232 228 98.2%

TOTAL 96.5%
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UNIQUE VALUE ADDED COURSES OFFERED:

➢ Advanced therapy topics in immunotherapy

➢ Green cell factories

➢ Biomechanics and orthopaedic implants

➢ Block chain technology in pharmaceuticals

➢ Cell designer modeling tool for gene-regulatory & biomedical networks

➢ Computational protein modeling and analytics

➢ Systematic reviews for pharmacy health professionals

➢ Advanced bioinformatics: Tools & applications

➢ Telemedicine: Principles & practices

➢ Applied Computational Fluid Dynamics

➢ Advanced Research Techniques in Homeopathic System of Medicine

➢ A Basic Course in Machine Learning

➢ Adolescent Nutrition

➢ Analytical Techniques in Biochemistry

➢ Artificial Intelligence Using Prolog Programming

➢ Introduction to human-  Computer interactions

➢ Neuroscience of decision making

➢ Nano medicine regulatory aspects

➢ Natural gas engineering

➢ Advanced Techniques In Medical Imaging

➢ Nuclear And Radio Chemistry

➢ Robotics& automation Indrug manufacturing

➢ 3D printing in Pharmaceutical

➢ Strategic management In the pharmaceutical industry

➢ Environmental Sustainability in Pharmaceutical industry
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INSTITUTION INTEGRATES CROSSCUTTING ISSUES 
RELEVANT TO PROFESSIONAL ETHICS, GENDER, 
HUMANVALUES, ENVIRONMENT AND SUSTAINABILITY 
INTO THE CURRICULUM

The Tamil nadu Dr.MGR Medical University curriculum is followed which has courses 

addressing cross-cutting issues. Indian Ethos teaches them the value system, and ethos in 

leadership and discusses about Indian Learning system talks about humility and growth.

1.3 CURRICULUM ENRICHMENT
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PROFESSIONAL ETHICS AND VALUES:

• SSIP focuses on producing ethically and socially committed leaders. Business 

Ethics course discusses Indian culture and ethics to be followed in the 

management profession. It teaches them the social responsibility. Physical 

Fitness and Yoga Studio are utilized by students which insist on following 

values and self-discipline.

GENDER EQUITY:

• SSIP promotes Gender equity by the way of providing equal job opportunity, 

fair appraisal, in terms of students’ admission, opportunities to participate in 

club activities, officer bearers in students association and others. Team work is 

always insisted in which equity is ensured in team formation. Women 

Empowerment Cell solves the grievances of girls.

ENVIRONMENT AND SUSTAINABILITY:

• SSIP through its extension activities protects the environment and encourages 

sustainability. SSIP has a completely green environment. Every year Tree 

plantation is done on Earth Day. Rainwater harvesting is done for sustainable 

ground water facilities. Video Documentary and Poster presentation, MIMES 

are conducted to promote Save Earth. SSIP is a plastic-free campus.
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List of courses relevant to Professional Ethics, Gender, 

Human Value Environment and Sustainability into the 

Curriculum

List of Courses Addresses Cross Cutting Issues on Human Values, Environment 
and Sustainability into the Curriculum

S.NO
Program 

code

Program 

name

Course 

Code

Name of the 
course

Name of 
subject

Regulation 
pharmacy 
of council 
in india

1. 56 B.PHARM BP105T Communication 
skills

Gender, 
Human 
Values

2014

2. 56 B.PHARM BP206T Environmental 
sciences

Environment 
and 
Sustainability

2014

3. 56 B.PHARM BP505T
Pharmaceutical 
Jurisprudence

Professional 
Ethics

2014

4. 56 B.PHARM BP802T
Social and 
Preventive 
Pharmacy

Environment 
and 
Sustainability

2014

5. 56 B.PHARM BP804ET
Pharmaceutical 
Regulatory 
Science

Professional 
Ethics

2014
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SYLLABUS
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NEIGHBOURHOOD COMMUNITY BENEFITED

Educational awareness and social development activities conducted in following villages 
for the welfare of Neighborhood community.

1) Kidayur
2) Devannagoundanur
3) Manjakkalpatty
4) VN Palayam
5) Seetharampalayam
6) Kuppanur
7) Chinnagoundanur

SOCIALISSUESADRESSINGBYSSINSTITUTEOFPHARMACY:

1) Tree plantation
2) Medical camps
3) Blood donation
4) Health & hygiene awareness
5) Awareness about drug abuse
6) Lectures about importance of vaccination
7) Safe Motherhood and Infant Care

List of events relevant to Professional Ethics, Gender, Human Values, 

Environment and Sustainability into the Curriculum
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PUBLICLECTURES ON THE IMPORTANCE OF VACCINATION:

Name of activity Public lectures on the importance of vaccination
Date of activity 21.09.2023
Place of activity VN palayam
Beneficiaries Villagepeople, VN palayam

The event was a great success, with a total of 28 students and 20 residents from the 
nearby village in attendance. The sessions were led by healthcare professionals who 
delivered insightful lectures on the benefits of vaccination, debunked common myths, and 
addressed the concerns of the participants.

Awareness on the importance of vaccination
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SAFEMOTHERHOOD& INFANTCARE

Name of activity Safe motherhood & infant care
Date of activity 25.04.2023
Place of activity Devannagoundanur
Beneficiaries General public

➢ Students were educated on the importance of maternal health and it simpacton 
society.

➢ Village women were provided with vital information on prenatal nutrition, 
vaccination, breastfeeding, and essential postnatal practices

SAFE MOTHERHOOD AND INFANT CARE
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WORLDNOTOBACCODAYDRUGAWARENESSPROGRAM

Name of activity World No Tobacco Day Awareness Program
Date of activity 31.05.2024
Place of activity Kidayur
Beneficiaries Village people Kidayur

➢ The program was extended to the nearby village, where 20 community members 
participated and expressed their appreciation for the initiative.

➢ The event was well- received, and the feedback from the participants was 
overwhelmingly positive. I would like to thank you for your support in making this 
program a success

World No Tobacco Day Awareness Program
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TREEPLANTATIONAWARENESSPROGRAM

Name of activity Tree plantation awareness program
Date of activity 18.09.2023
Place of activity Manjakkalpatty
Beneficiaries Village people Manjakkalpatty

➢ The tree plantation awareness program successfully raised awareness about the 
importance of trees in combating climate change, enhancing biodiversity, and 
improving air quality.

➢ Participants gained practical knowledge about tree planting techniques and the 
ecological benefits of maintaining healthy ecosystems.

➢ The initiative fostered community involvement and encouraged sustainable practices, 
highlighting the collective responsibility for environmental stewardship.

AWARENESS PROGRAM ON TREE PLANTATION
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2023-2024
61

60

59

58

57

56

55

54

53

52

2023-2024

INTERNSHIP

NOOFSTUDENT NOOFSTUDENT
UNDERTAKINGPROJECT UNDERTAKINGFIELDWORK

WORK

NOOFSTUDENT
UNDERTAKING

PERCENTAGE OF STUDENTS UNDERTAKING PROJECT WORK/FIELD 

WORK/ INTERNSHIPS (DATA FOR THE LATEST COMPLETED 

ACADEMICYEAR)

YEAR
NOOFSTUDENT
UNDERTAKING 

PROJECTWORK

NOOFSTUDENT
UNDERTAKING 

FIELD WORK

NOOFSTUDENT 
UNDERTAKING 

INTERNSHIP

2023-2024 55 58 60

TOTAL NO OF STUDENT UNDER TAKEN PROJEC TWORK, FIELD 
WORK, INTERNSHIP

173

PERCENTAGE OF STUDENTS UNDERTAKEN PROJECT WORK, 
FIELD WORK, INTERNSHIP 100

Percentage of students under taken project work, fieldwork, internship during the 
academic year 2023-2024 is 100%
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1.4.1. INSTITUTION OBTAINS FEEDBACK ON THE ACADEMIC 

PERFORMANCE AND AMBIENCE OF THE INSTITUTION FROMVARIOUS 

STAKEHOLDERS, SUCH AS STUDENTS, TEACHERS, EMPLOYERS, 

ALUMNI ETC. AND ACTION TAKEN REPORT ON THE FEEDBACK IS 

MADE AVAILABLE ON INSTITUTIONAL WEBSITE

                                             Stakeholder Feedback Process

STAKEHOLDER FEEDBACK POLICY

SSIP has structured feedback mechanism for collecting feedback from various stake 
holders to ensures quality of curriculum, Institute Infrastructure, Teaching Learning Process 
(TLP),Research Opportunities, Training and Placement and outreach services in process of 
education. The stakeholders play a vital role in the evaluation, development and enhancement 
of the quality of the learning experience at SSIP. Feedback from stakeholders allows the 
institute to evaluate how its service provision is viewed . The stakeholders are faculty 
members, alumni, students, employer etc. The feedbacks collected are analysed and 
corrective actions are taken. The feedback links and action taken report are hosted in the 
college website.
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STAKE HOLDER FEEDBACK LINKS;

STAKEHOLDER FEEDBACKLINK

Students https://ssip.kredovoiceout.in/#/el/10000006

Faculty https://ssip.kredovoiceout.in/#/el/10000007

Alumni https://ssip.kredovoiceout.in/#/el/10000010

Employers https://ssip.kredovoiceout.in/#/el/10000009

Student’s feedback screenshot
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Student’s feedback
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Faculty Feedback
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Faculty feedback
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Employee feedback
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Alumni feedback
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Student’s feedback report
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Faculty feedback report
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Alumni feedback report
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Employee feedback report


