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5 . SALARIES, INCENTIVES 

5.1 POSITIONS AND PAY SCALES 

• The college will have the following positions of hierarchy in the teaching 

departments: Principal, Professors, Associate Professors, and Assistant professor 

and staffs appointment should be decided by the management 

• The college of the will have the following positions of hierarchy in the 

administrative department PA to Principal, Accountant, office Support staff, and 

office  Assistants. 

• The 15% increment in dearness allowance to the basic pay for faculty members is 

applicable annually. Contingent upon completing two years of service. 

• If faculty members complete 1 years of service, 5 % of the dearness allowance 

will be implemented 

After completing fifteen years of service, faculty members are eligible to receive 100% of the 

dearness allowance. 

The scales of pay for various teaching positions will be as follows: 

➢ Principal and Special Positions Pay as per PCI norms, commensurate with the 

qualifications experience. 

➢ Professor                  - Rs.45000+ with allowance  

➢ Associate Professor -Rs.35000+ with allowance  

➢ Assistant Professor  -Rs.25000+with allowance  

5.2 DEARNESS ALLOWANCE 

• Teaching faculty will receive a monthly dearness allowance in addition to their basic 

salary.  

• Management can also decide other allowances for Principal, Professors and Special posts. 

5.3 BENEFITS TO FACULTY AND NON-TEACHING STAFF MEMBERS 

The management extends complimentary bus services to all staff members. The management 

provides complimentary accommodation and dining facilities to staff members residing in our 

hostel 'Faculty members who have obtained a Ph.D. in pharmacy receive an incentive of 

Rs.5000/-, while those in Science & Humanities receive Rs.2500/-. Faculty members receive 

gifts in celebration of diwali. Complimentary medical check-ups are provided to faculty member 
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