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5.4 INCENTIVES FOR PUBLICATION 

• Consultancy Projects: A suitable incentive will be granted to the person who takes the 

consultancy project from an industry or research organization. 

• Sports activities and awards are also initiated and encouraged accordingly. 

• As institutional development is a product of developed faculty and student groups, the 

institution extend its effort in this direction and offers incentives for faculty, some of 

which are listed below. 

 

S.NO Conference/ Workshop Category Sponsor amount 

I. I Publication of papers 

at a national level 

conference 

Faculty Registration fee only 

 2 Publication of Papers in 

International Level 

conference 

Faculty Registration fee with TA&DA 

 

5.5 INCENTIVES FOR RESEARCH PUBLICATION. 

• Faculty members publish research work in reputed journals will be eligible for 

financial assistant, which will depend upon the nature of the journal, as shown 

below 

Types of research 

journals 

Quality Type of 

articles 

Assistant 

Referred journals Impact factor  

below 1 

Research Rs.3000 

SCOPUS/indexed 

journals 

Impact factor above 5 Research Rs.3000 

SCOPUS/indexed 

journals 

Impact factor 

between2. 5and5 

Research Rs.2000 

Scopus/indexed 

journals 

Impact factor 

between 1 and 2. 5 

Research Rs.1000 
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